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Policy Statement

Safeguarding
Policy

Swift Brickwork Contractors Ltd is committed to safeguarding and protecting children, young
people and adults at risk from harm, abuse, neglect and exploitation. We believe everyone
we come into contact with has the right to be safe, regardless of age, gender identity,
disability, sexual orientation, religion, ethnicity or background.

Scope
This policy applies to:

« All employees, subcontractors, agency workers and
associated personnel

« Interactions with young workers and apprentices within
our workforce

« Members of the public who may be affected by our
construction activities

« Work undertaken near or within schools, care homes,
hospitals or residential areas

« Site visitors including clients, inspectors and delivery
personnel

Definitions

Term Definition

Child Any person under 18 years of age

Adult at risk A person aged 18 or over who may be
unable to protect themselves from
harm, abuse or exploitation due to
their needs for care and support

Safeguarding Protecting people's health, wellbeing
and human rights, enabling them to
live free from harm, abuse and neglect

Our Commitments

Swift Brickwork Contractors Ltd will:

« Design and undertake all activities in a way that
protects people from risk of harm

« Implement appropriate safeguarding procedures when
recruiting staff, including DBSchecks where required

« Ensure staff receive safeguarding awareness training
during induction
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» Provide safe, accessible means of reporting
safeguarding concerns

« Follow up on all safeguarding reports promptly and
confidentially

« Apply appropriate disciplinary measures to anyone
found in breach of this policy

» Support survivors of harm caused by our staff or
associated personnel

« Comply with all relevant legislation including the
Children Act 2004, Care Act 2014 and Modern Slavery
Act 2015

Responsibilities

Managing Director Overall accountability for
safeguarding policy and culture

Designated Safeguarding  Receiving and managing

Lead (HR Manager) safeguarding concerns, liaison
with external agencies, policy
maintenance.

All Managers and Promoting safeguarding

Supervisors awareness, responding
appropriately to concerns,
escalating to DSL

All Personnel Understanding safeguarding

responsibilities, reporting
concerns immediately

Reporting Safeguarding Concerns

Any staff member with a safeguarding concern should:

» Report immediately to their line manager or supervisor

« If unavailable or inappropriate, contact the Designated
Safeguarding Lead (HR Manager, Operations Director)
directly.
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« Ifthe concern involves senior management, use the
Whistleblowing Policy (IMS 019)

Information relating to safeguarding concerns will be
shared on a need-to-know basis only and kept secure at
all times.

Construction-Specific Considerations

Swift Brickwork recognises particular safeguarding
considerations in construction:

« Protection of young workers and apprentices

« Public protection near live construction sites

« Additional vigilance when working near schools, care
homes or residential properties

« Awareness of modern slavery indicators in supply chain

« Lone working risks
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