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Modern Slavery and Human Tra�cking Policy
Policy Statement

Our Position

Swift Brickwork Contractors Ltd acknowledges the provisions of 
the Modern Slavery Act 2015 and will ensure transparency within 
its organisation and with suppliers and subcontractors in this 
industry. The Company is satisfied from its own due diligence 
there is no evidence of any act of modern-day slavery or human 
tra�cking within its own organisation.

As part of the company's due diligence process into slavery and 
human tra�cking, our supplier approval process incorporates a 
review of the controls undertaken by the supplier. We do not 
recruit personnel from outside the UK without appropriate right 
to work verification. The level of management control required 
for our supply chain will be continually monitored.

Swift Brickwork Contractors Ltd will not knowingly support or 
deal with any business involved in slavery or human tra�cking.

Scope

This policy applies to all persons working for us or on our behalf 
in any capacity, including:

• Employees at all levels
• Directors and o�cers
• Agency workers
• Subcontractors
• External consultants
• Third-party representatives
• Business partners and suppliers

Definition of Modern Slavery

Modern slavery is a crime and a violation of fundamental human 
rights. It takes various forms, such as:
• Slavery – where ownership is exercised over a person
• Servitude – obligation to provide services imposed by coercion
• Forced and compulsory labour – work or service 
 extracted under threat

• Human tra�cking – arranging or facilitating the travel of 
 a person for exploitation

All forms have in common the deprivation of a person's liberty by 
another in order to exploit them for personal or commercial gain.

Our Commitments

We have a zero-tolerance approach to modern slavery and we 
are committed to:
• Acting ethically and with integrity in all our business 
 dealings and relationships
• Implementing and enforcing e�ective systems and 
 controls to ensure modern slavery is not taking place 
 anywhere in our own business or supply chain
• Ensuring transparency in our own business and in our 
 approach to tackling modern slavery
• Expecting the same high standards from all of our 
 contractors, suppliers and other business partners

As part of our contracting processes, we may include specific 
prohibitions against the use of forced, compulsory or tra�cked 
labour, or anyone held in slavery or servitude. We expect that 
our suppliers will hold their own suppliers to the same high 
standards.

Compliance with this Policy

You must ensure that you read, understand & comply with this policy.

The prevention, detection and reporting of modern slavery in 
any part of our business or supply chain is the responsibility of all 
those working for us or under our control. You are required to 
avoid any activity that might lead to, or suggest, a breach of this 
policy.

You must notify your manager or the Operations Director as 
soon as possible if you believe or suspect that a conflict with this 
policy has occurred or may occur in the future.

You are encouraged to raise concerns about any issue or 

suspicion of modern slavery in any parts of our business or the 
supply chains of any supplier tier at the earliest possible stage.

If you believe or suspect a breach of this policy has occurred or 
that it may occur, you must notify your manager or report it in 
accordance with our Whistleblowing Policy (IMS 019) as soon as 
possible.
If you are unsure about whether a particular act, the treatment of 
workers more generally, or their working conditions within any 
tier of our supply chain constitutes any of the various forms of 
modern slavery, raise it with your manager or the HR Manager or 
the Operations Director.

Indicators of Modern Slavery

Sta� should be aware of the following potential indicators:

• Workers appearing frightened, withdrawn or showing 
 signs of abuse
• Workers not having access to their own identity documents
• Workers being transported to and from work or living in 
 groups at the same address
• Workers appearing malnourished, unkempt or lacking 
 appropriate clothing
• Workers having little or no interaction with colleagues
• Workers being unable to speak for themselves or 
 appearing coached
• Workers receiving little or no payment, or having wages 
 withheld
• Workers having no clear employment contract or 
 working excessive hours
• Evidence of workers living in cramped, dirty or 
 overcrowded accommodation

Reporting Concerns

Internal Reporting:
• Report immediately to your line manager
• If unavailable or inappropriate, contact the HR Manager 
 or the Operations Director
• Alternatively, use the Whistleblowing Policy (IMS 019)

External Reporting:

Concerns may also be reported externally to:
• Modern Slavery Helpline: 08000 121 700
• Police (in cases of immediate risk): 999
• Gangmasters and Labour Abuse Authority (GLAA): 
 0800 432 0804

Protection for Reporters

We aim to encourage openness and will support anyone who 
raises genuine concerns in good faith under this policy, even if 
they turn out to be mistaken.

We are committed to ensuring no one su�ers any detrimental 
treatment as a result of reporting in good faith their suspicion 
that modern slavery of whatever form is or may be taking place 
in any part of our own business or in any part of our supply chain.

If you believe that you have su�ered any such treatment, you 
should inform your manager immediately.

Communication

Our zero-tolerance approach to modern slavery must be 
communicated to all suppliers, contractors and business partners 
at the outset of our business relationship with them and 
reinforced as appropriate thereafter.

Breaches of this Policy

Any employee who breaches this policy will face disciplinary 
action, which could result in dismissal for misconduct or gross 
misconduct.

We may terminate our relationship with other individuals and 
organisations working on our behalf if they breach this policy.

Related Documents

Reference Document
IMS 019 Whistle-Blowing Policy
IMS 024 Recruitment, Selection and Local Labour 
  Policy and Procedure
IMS 026 Safeguarding Policy
IMS 056 Supplier & Sub-Contractors Approval

Review

This policy is reviewed annually and updated to reflect legislative 
changes and best practice.
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suspicion of modern slavery in any parts of our business or the 
supply chains of any supplier tier at the earliest possible stage.
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